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Pa. Jury Finds Dispensary Subjected Fired
Manager To Bias

By P.]J. D'Annunzio

Law360 (May 13, 2026, 7:27 PM EDT) -- A Pennsylvania federal jury has awarded $203,500 to a
dispensary employee who claimed Restore Integrative Wellness Center discriminated against him
by terminating his employment after he went on leave to recover from injuries sustained in a car

accident.

The jury returned its verdict Tuesday evening in favor of Sean Moore after two days of trial in the
U.S. District Court for the Eastern District of Pennsylvania. According to Moore's lawyer, Jordan
D. Santo, the verdict is broken down into $25,000 for emotional distress, $78,500 in back pay
and $100,000 in punitive damages.

Moore served as general manager at Restore beginning in 2020. In 2022, he was injured in a car
accident, suffering a sprained neck, bulging disc, a pinched nerve, muscle spasms and other

maladies, according to his complaint.

After consulting with a neurologist, Moore applied for Family and Medical Leave Act leave. The
application mistakenly said he requested accommodation when returning to work, according to
the complaint. The error was corrected, and Moore told his employer he could work without

restrictions.

However, Restore never called him back with details about returning to work, and he did not hear
back from the company until it "abruptly" terminated his employment in an email saying he had

exhausted his FMLA leave, the complaint said.

"Said explanation was nonsensical insomuch as plaintiff had advised defendant repeatedly that
he was willing and able to return from FMLA leave," the complaint said. "Defendant discriminated
against him due to plaintiff's disability, failed to engage in the required interactive process, and

retaliated against plaintiff for requesting reasonable accommodations."


https://assets.law360news.com/2477000/2477122/moore%20judgment.pdf
https://assets.law360news.com/2477000/2477122/moore.pdf

Restore's alleged conduct violated the Americans with Disabilities Act and the Pennsylvania

Human Relations Act, according to the complaint.

However, Restore argued in its pretrial memorandum that firing Moore was the correct move

because his absence violated the FMLA leave terms.

"Defendants contend that plaintiff had exhausted his FMLA and was not cleared to return to work
within the requisite period of time and thus his termination was appropriate," Restore said in its

memorandum.

Restore argued that it sent multiple communications to Moore about complying with FLMA
absence terms, but he responded by constantly filing leave paperwork late or not at all,

according to the memorandum.

An attorney for Restore did not immediately respond to a request for comment Wednesday.

Santo applauded Moore for what he called his courage in standing up for his rights against a

former employer.

"All he wanted to do was return to work and despite putting in effort and submitting a return-to-
work form without restrictions, he was met with doubts and silence," Santo said in an email to
Law360. "The jury heard him loud and clear and responded with recognition of the unlawful

employment actions and the willful or deliberate indifference to his protections under the ADA."

Restore is represented by Paul S. Petters III of the Peters Firm, PLLC and Theodore Flowers of

Moriconi Flowers, Ltd.

Moore is represented by David M. Koller and Jordan D. Santo of Koller Law, LLC.

The case is Moore v. Restore Integrative Wellness Center, case number 5:23-cv-03087, in the

U.S. District Court for the Eastern District of Pennsylvania.

--Editing by Drashti Mehta.
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